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[Supplementary Information No A53.] 

Question: Mr B.S. Wyatt asked: How many overtime hours did fisheries staff work to perform duties related to 
the drum line policy; and what was that cost? 

Answer:  

The officers undertaking the drum line operations off the metropolitan coast are Fisheries and Marine Officers 
who operate under the Department of Fisheries Agency Specific Agreement. This Agreement establishes an 
annualised hours working arrangement providing flexibility for service to be delivered according to seasonal 
needs including extended working days, work on weekends and work on public holidays.  

A total of 1,440 overtime hours were worked. These hours cost $170,000 including the appropriate penalty rates 
for weekday, weekend and public holiday work. 

[Supplementary Information No A54.] 

Question: Mr D.J. Kelly asked: if the minister could “provide the reason for growth in the 2017-18 budget (for 
Employee Benefits) compared to the 2016-17 budget being less than CPI”.= 
Answer: 
There are multiple reasons why the (apparent) growth in the 2017-18 budget for Employee Benefits compared to 
the 2016-17 budget is less than CPI (2.7%). 

(a) Government funds agencies on a Net Appropriation basis which means that salary escalation 
appropriation funding is discounted by the ratio of Net Appropriation to Total Cost. On this basis, 
Government provided approximately 1.6% towards the CPI based salary escalation in 2017-18. The 
underlying assumption is that agencies will fund the remainder of salary escalation from increased 
revenue when fees and charges are increased in the subject financial year. In line with the doctrine of 
conservatism, Fisheries does not increase its forward estimates for revenue and therefore the funding 
(and expenditure estimates) are conservative;  

(b) Further to (a) above, Government only provides additional appropriation funds for the cash component 
of Employee Benefits on the basis that the non-cash component (annual leave and long service leave 
liabilities) is not forecast to increase over the forward estimate period, in line with the Government’s 
policy of holding leave liabilities to 2011-12 levels; 

(c) Government savings policies include an incremental 1% Efficiency Dividend saving in each financial 
year which is reflected in the 2017-18 Employee Benefits budget; and 

(d) The 2017-18 Employee Benefits budget also reflects the finalisation of funding in 2016-17 for the 
Shark Response Unit which was funded since 2011-12 under the Government’s Shark Mitigation 
Strategies.    
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